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SECTION 1 - PREAMBLE

1.1 PARTIES

This Memorandum of Understanding is entered into by and between the County of Sierra, a
political subdivision of the State of California, (hereinafter referred to as the "County"), and the
Sierra County Road Workers Bargaining Unit, represented herein by the Operating Engineers
Union Local No. 3, Public Employees Division, AFL-CIO, (hereinafter collectively referred to as
the "Union" or "Bargaining Unit" as the context requires).

1.2 PURPOSE

It is the purpose of this Memorandum of Understanding (hereinafter referred to as the "MOU")
to achieve and maintain harmonious relations between the County and the Union, to provide
for equitable and peaceful adjustment of the differences that may arise, and to establish wages,
hours, and other conditions of employment.

This MOU is further intended to address matters that are subject to collective bargaining
pursuant to provisions of the Myers-Milias-Brown Act (Government Code 3505 et seq.) as to
all of the employees that have been previously designated as represented by the Union (under
Resolution No. 95-276, and any amendments thereto). This MOU supersedes all previous
MOUs as executed by and between the parties.

SECTION 2 - RECOGNITION

2.1 EXCLUSIVE REPRESENTATIVE

The County recognizes the Union as the exclusive bargaining agent for all County employees in
the Road Workers Bargaining Unit in accordance with County Resolution No. 95-276.

2.2 NEW OR RECLASSIFIED POSITIONS

All new full-time positions and/or the full-time reclassified positions, as road workers, shall be
deemed to be represented by this bargaining unit; provided however, that in the event that the
County wishes to make any other assignment, the County and Union shall meet as necessary for
the purpose of discussing assignment to a bargaining unit. Such assignments to a bargaining unit
shall be made by the County only after meeting and conferring with the Union in advance of any
such decision.

SECTION 3 - UNION RIGHTS
3.1 MEETINGS

(a) Employee Contact. Union representatives have the right to contact
individual employees working within the bargaining unit on matters of
Union business. Contact may be made at the work site of the employee
during normal business hours with prior approval of the employee's
supervisor. Such contact shall be kept to a minimum in order not to
unreasonably interrupt County business. Such approval shall not be
unreasonably denied.
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(b)  Any authorized representative of the Union shall be permitted to conduct
employee meetings on matters within the scope of representation, in County
facilities, before and after shifts and during meal periods, providing that
reasonable notice be given to the Department Manager or designee in
advance.

(¢)  The Union shall have use of County facilities for meetings of off duty
employees and the Union, provided that the Union has requested the facility
reasonably in advance of the meeting and has received approval of use from
the department in charge of the facility, on the same basis as other
organizations. In no case shall County offices or facilities containing
sensitive or confidential information or equipment be used.

3.2 COMMUNICATIONS

The Union shall have the right to reasonable use of space on County bulletin boards and the
County mail system. The Union shall have use of the County telephone system to
communicate with departmental employees provided that the Union pays all costs of such use.

3.3 EMPLOYEE LABOR RELATIONS TRAINING

Two (2) Union members from each unit shall be allowed one (1) day off with pay and benefits
each year to attend training regarding labor and employee-employer relations. The two
employees in each unit shall be designated by the Union, which shall notify the County at least
thirty (30) days prior to the date of such training. The County shall not be responsible for any
travel and per diem costs relating to such training.

3.4 DISCRIMINATION

The County agrees not to discriminate against any employee for his/her activity on behalf of,
or for his/her membership in the Union, provided however, such activity is conducted in
accordance with the County Code and with any MOU in effect between the Union and the
County. This shall not affect the right of the County to discipline employees for cause in
accordance with the County Code.

3.5 AGENCY SHOP

Pursuant to the provisions of Government Code Section 3502.5, upon certification of majority
support of the employees in the bargaining unit, the employer shall agree to implement an
agency shop consistent with the provisions of Section 3502.5. Such certification may consist
of any of the following:

(a)  Voluntary membership of at least seventy-five percent (75%) of the
eligible employees in the bargaining unit.
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(b) A petition signed by at least a simple majority (fifty percent plus one) of the
eligible employees in the bargaining unit, or

(c) The approval of at least a simple majority (fifty percent plus one) of
the employees who cast ballots in a secret ballot election conduct in
accordance with Section 3502.5 in favor of an agency shop.

SECTION 4 - MANAGEMENT RIGHTS

The County shall have the exclusive right to determine the merits, necessity and
organization of any service or activity of the County Government all as set forth in the
County Code and/or under State law. Unless State Law, the County Code or this MOU
expressly requires the exercise of any right or power affecting employees to be subject to
meeting and conferring with the Union, all such rights and powers are expressly reserved
to management. Management rights as set out below may be exercised by the County
without meeting and conferring with the Union. In its determination of matters concerning
the management or administration of the County government the County shall retain the
exclusive decision-making authority in relation to, but not limited by, the following:

a. Determine and modify the organization of the County government and its
constituent work units.

b. Determine the nature, standards, levels and mode of delivery of services
to be offered to the public.

c. Determine the methods, means and the numbers and kinds of personnel
by which services are to be provided.

d. Determine whether goods or services shall be made, purchased or
contracted for.

e. Direct employees, including scheduling and assigning work and overtime.

f. Establish employee performance standards and require compliance
therewith.

g. Discharge, suspend, demote, reduce in pay, reprimand, withhold salary
increases and benefits, or otherwise discipline employees where warranted.

h. Relieve employees from duty because of lack of work or lack of funds or
for other legitimate reasons.

1. Implement rules, regulations and directives consistent with law and the
specific provisions of the MOU.

j- Take all necessary actions to protect the public and carry out its mission in
emergencies. In any matter regarding emergencies which affect items of
meet and confer, the County shall notify the Union as soon as possible.
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SECTION S - COMPLETE AGREEMENT WAIVER

COMPLETE AGREEMENT

The parties acknowledge that they have had an opportunity to meet and exchange proposals
pursuant to the collective bargaining statutes and County policies and that this agreement
represents the complete agreement of the parties pursuant to that bargaining process. The
parties further acknowledge that the intent is that this MOU shall have a term from July 1,
2025 through June 30, 2028. Except, as set forth next, neither party shall have an obligation
to negotiate with the other during the term of this MOU.

Notwithstanding the foregoing, in the event there is a material change in the County's fiscal
condition, including but not limited to the County's general fund, the parties agree that either
side may request that negotiations be reopened by providing the other party thirty (30) days
advance written notice of the request to reopen, along with a statement of the issues that are
to be discussed in any such negotiations. It is agreed that any request to reopen must be for the
purpose of addressing the changes to the County's fiscal- position and shall include specific
proposals as to what changes, if any, should be made to the wages and benefits to employees
due to the change. Any such request to reopen negotiations shall only be made during window
periods of (1) 45 days preceding the adoption of the preliminary budget; (2) 45 days preceding
the date of the hearings on the adoption of the County budget; or (3) within 30 days following
the adoption of the final budget. In the event that any request is made to reopen, the other party
shall have an additional 20 days in which to bring forward any issues that the party may have
in response to the request to reopen negotiations concerning fiscal issues.

SECTION 6 - SALARY AND BENEFITS

6.1 SALARIES

Salary for all employees shall be in the amounts shown on the attached wage tables.

Table "1": reflects the wages in effect as of June 25, 2025, which
implements an additional 5% wage increase.

Table "2": reflects the wages in effect as of June 25, 2026, which
implements an additional 2.5% wage increase.

Table "3": reflects the wages in effect as of June 25, 2027, which
implements an additional 2.5% wage increase.

6.1.1 SALARY REOPENER

The parties agree to reopen negotiations regarding compensation for the
third year of this agreement, beginning no earlier than February 1, 2027.
These discussions will focus on potential salary adjustments based on
economic feasibility at that time.

6.1.2 SHIFT DIFFERENTIAL PAY

Any full-time employee who works a work shift during the hours of 7:00 p.m. and
7:00 a.m. shall receive additional pay for the hours worked during such period. The
compensation paid for the shift period from 7:00 p.m. to 7:00 a.m. shall be
called the "shift differential pay". For each shift during which a regular full-time
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employee works during shift differential hours, such employee shall receive
shift differential pay for such shift differential hours worked between 7:00 p.m. and
7:00 a.m., so that the employee's compensation for such time amounts to one
hundred and five percent (105%) of such employee's regular hourly rate.

6.2 HEALTH INSURANCE
6.2.1 SELECTION OF HEALTH INSURANCE COVERAGE & BENEFITS

a. The County will be entitled to select the provider of health insurance
programs offered to employees. If the health insurance provider makes any
changes to the coverage provided under the health insurance plans(s)
provided to employees, then the County shall offer to meet and confer with
employees with regard to any changes to the health insurance plan coverage
and level of benefits for the employees, to the extent that such changes are
within the control of the County (short of opting out of the plan). The Health
Insurance provider selected by the County may require that each employee
in the represented bargaining unit be enrolled as a member of the plan, as a
condition of employment.

b. During the term of this MOU County shall contribute up to a maximum
of $1,020.00 for the health insurance for each full-time employee, including
as applicable, his or her dependents. Should the excise tax as outlined in the
Affordable Care Act (ACA), commonly referred to as the "Cadillac tax,"
become effective during the term of this MOU, the amount of County
contribution shall be reduced to $1 below what is considered a high-cost
employer sponsored health plan. If this occurs, the County agrees to meet
and confer and bargain in good faith regarding the County health care
contributions within 30 days of the reduction of County contributions.
Notwithstanding the foregoing, if the employee is enrolled in a health
insurance plan at a cost that is less than the maximum, the County shall pay
only the cost of such insurance on behalf of the employee. Employees will
be individually responsible for the cost of health insurance in excess of the
County's maximum contributions as per above.

C. Permanent part-time employees working less than full-time but at least fifty
percent (50%) of a full-time employee (FTE) will have the portion of the
County contribution reduced in proportion to the percentage of full-time
employees worked by the respective employees and the employee shall pay
the remaining portion of the cost of any of said health insurance plans.

d. The employee share of health insurance payments shall be withheld by the
County from each employee's paycheck each month.

All employees will be required to enroll in one of the County health
insurance programs; provided however, to the extent permitted under the
insurance program selected by the County, employees will be given the
opportunity to decline insurance based upon the employee having insurance
from another source which shall meet the minimum insurance provisions
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that are otherwise required to be provided by an employer under the
Affordable Care Act and any implementing regulations so that the County
will not be subject to any penalties or taxes due to such employees not
having acceptable health insurance. In any case in which an employee
declines coverage per the above policy, a certificate to that effect may be
required by County on a form to be provided, stating that the employee has
one of the alternative forms of health insurance coverage, per above, and
providing such proof of coverage as is reasonably necessary to verify that it
complies with this provision.

€. Employees who decline County-provided health insurance coverage shall be
eligible to receive, as additional monthly compensation, one-half of the
maximum County contribution amount then in effect for employee health
insurance coverage.

f. The parties have agreed to a reopener to discuss any increases of health insurance
costs during the term of this contract.

6.2.2 RESPONSIBILITY FOR HEALTH INSURANCE PREMIUMS
UPON EXPIRATION OF MOU

In the event that the parties fail to enter into a new MOU prior to the
expiration of the current MOU, the County shall continue to pay for health
insurance premiums as set forth in Section 6.2.1, until a new MOU is adopted
or the parties fail to reach an agreement on a new MOU following the meet
and confer process.

6.3 LIFE INSURANCE

During the term of this MOU, the County shall continue to pay the full monthly premium for Life
Insurance for each full-time employee that is party to this MOU for $50,000 coverage; provide,
however, that based on the terms of the policy of the selected insurance carrier the $50,000
coverage may decline with age for employees 65 years of age or older. In the event that the parties
are unable to negotiate a successor agreement by June 30, 2028, the County shall continue to
provide this benefit until negotiations are completed. County reserves the right to change the
insurance carrier selected to provide life insurance.

SECTION 7 - RETIREMENT
7.1. PUBLIC EMPLOYEES’ RETIREMENT SYSTEM

The County is a member of the California Public Employees Retirement System. The County
participates, by contract, in the Public Employees Retirement System (PERS).

7.2 PERS PLAN STRUCTURE & CONTRIBUTION

The County shall continue the 2.7 percent (2.7%) at age 55 benefit for permanent employees
enrolled in the PERS miscellaneous plan whose date of hire was before January 1, 2013, and
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for employees who are employed by the County as permanent employees on or after January
1, 2013, but who do not constitute new members (to PERS) as defined in Government Code
Section 7522.04. Employees shall continue pay 8% of their gross pay towards their PERS
retirement costs.

Notwithstanding the foregoing, employees who are employed by the County as permanent
employees on or after January 1, 2013, and who constitute new members (to PERS) as defined
in Government Code Section 7522.04, shall participate in 2% at age 62 retirement plan through
PERS (reference - Government Code Section 7522.20) and shall be required to pay the
applicable employee contribution towards the PERS retirement costs as may be established
from time to time by PERS in accordance with the provisions of Government Code Section
7522.30

The County will continue its participation in the federal social security system.
7.3 MILITARY SERVICE CREDIT

The County agrees to continue to provide Section 21024 (Military Service Credit as Public
Service) and Section 21027 (Military Service Credit for Retired Persons) for the employees
enrolled in the PERS miscellaneous employee plan.

SECTION 8 -HOURS OF WORK

8.1 WORK SCHEDULES

(2) Standard Schedule: The standard schedule shall be the regularly assigned
hours of work of an employee and may include time worked under a flexible
schedule that i1s mutually agreed upon by the Department Head and the
employee. Overtime shall be as set forth in Section 3.08.070 of the new
County Personnel Code.

(b)  Flex Schedule: Time worked in excess of eight (8) hours during a twenty-
four (24) hour day that is due to a flexible work schedule, which schedule is
mutually agreed to between the employee and the Department Head, shall
not be counted as time actually worked for the purpose of determining
whether an employee is entitled to overtime. In such case, overtime shall be
computed as the time in excess of forty (40) hours that an employee actually
works in a one (1) week period.

(c) Only the Department Head or in his or her absence, the Assistant
Department Head may authorize and instruct an employee to work
overtime.
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8.2 HOLIDAYS
County Recognized Holidays are as follows:

January 1% (New Years Day)

Second Monday in February (Lincoln’s Birthday)
Third Monday in January (Dr. Martin Luther King JR. Day)
Third Monday in February (Washington’s Birthday)
Last Monday in May (Memorial Day)

July 4th (Independence Day)

First Monday in September (Labor Day)

September 9th (Admissions Day)

November 11th (Veteran’s Day)

Thanksgiving Day Friday after Thanksgiving
December 24th (Christmas Eve)

December 25th (Christmas Day)

Holiday Observation: When a Holiday occurs on a Saturday the County shall recognize the Holiday on
the preceding Friday. When a Holiday occurs on a Sunday the County shall recognize the Holiday on the
following Monday.

Full-time Solid Waste Gate Attendants are assigned two weekdays as their regular days off. If a recognized
holiday falls on one of these scheduled days off, the employee will receive floating holiday hours
equivalent to their regularly scheduled work hours.

8.3 OVERTIME COMPENSATION

Notwithstanding any other provision in this MOU or within the County Personnel Code
overtime shall be computed solely based on the hours worked more than forty (40) hours in a
work week and not work more than eight (8) hours in any workday, with the weekly pay period
running from Sunday to Saturday. Overtime of less than fifteen (15) minutes in excess of the
regular workday shall not be computed, nor shall such periods be accumulated for the week.
Overtime, if more than fifteen (15) minutes in excess of a regular workday, shall be computed
to the nearest one-half (1/2) hour. For computing overtime, any sick leave, vacation leave
taken, compensatory time off or holiday pay to an employee within a work week shall be
deemed to constitute "hours worked" for the purpose of determining eligibility for overtime

pay.

Subject to the limited "emergency" exceptions set forth below, overtime may only be earned
with the prior written approval of the employee's Appointing Authority, or the Appointing
Authority's designated representative. Employees cannot, on their own, decide to earn
overtime. Overtime may be authorized only when it is not possible to adjust staffing patterns
and/or employee work schedules to provide essential staffing in the following types of
circumstances:

(a)  Situations where overtime may be authorized:
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l. The unexpected absence of an employee whose position must be filled to
avoid the disruption of services or to avoid loss of funding.

2. The necessity of performing an unexpected heavier-than-normal workload
to avoid disruption of necessary services.

3. Situations that are uncontrollable emergencies.

4. Attendance at agency directed meetings/conferences, provided that the
total overtime authorized is pre-approved by the Appointing Authority.
Overtime may not be earned for employee-initiated attendance at seminars,
etc.

(b) Emergency situations qualifying for retroactive approval.

In the face of a bona fide emergency involving risk to life, health or property, the response
to which emergencies fall within the reasonable scope of the employee's job description, an
employee may work overtime on such bona fide emergency situation without prior written
authorization, provided that:

(a)  such overtime is reported to the supervisor or Appointing Authority at the earliest
opportunity; and

(b)  the overtime is ratified by the Appointing Authority not later than 72 hours after
the overtime was accrued.

8.4 COMPENSATORY TIME

At the employee’s discretion approved overtime may be taken as compensatory time paid at
the rate of one and a half times their hourly rate. Compensatory time shall not accrue above
140 hours for any employee. Once an employee accrues in excess of 140 all approved
overtime earned shall be paid at one and a half times their hourly rate. The County reserves
the right to cash out all or a portion of accumulated hours in excess of 80 hours during
November of each year.

8.5PAYMENT UPON TERMINATION

Any terminating employee shall be entitled, at the next regular pay period after termination, to
cash payment equal to the dollar value of any overtime or compensated time off accumulation.

SECTION 9-STANDBY AND CALL BACK PROVISIONS

9.1 STANDBY DEFINED

"Standby" means that the employee is immediately available to be reached by telephone at a
current working telephone number provided to the employee's Department Manager or the
latter's designee, and that the employee will respond to any request for call back within a
maximum of 15 minutes from being called and, if able to safely do so, will report back to work
within one hour of being called. As an alternative to telephone contact availability, the standby
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employee may utilize a "pager" if, at the option of the County, the latter is provided to the
standby employee, and the employee remains in pager communication range.

9.2 EMPLOYEE RIGHTS

No representative of the County management shall require or imply that a bargaining unit
employee is to remain available during off duty hours in order to receive a call to return to
work unless expressly assigned, in writing, to "standby duty" by the management of the
County Department. Prior to assigning any such personnel to "standby duty" the Director of
the Department shall, if he or she elects to do so, establish a formal policy providing standby
duty and notifying employees that they may, thereafter, be assigned to standby duty. The
adoption of such a standby policy shall not be subject to any further meet and confer
obligations.

No employee who is not on "standby" status may be disciplined for failure to be available to
return to during non-regular working hours or shift.

9.3 COMPENSATION

Any employee who is assigned standby duty pursuant to a standby policy shall be compensated at
the rate of one dollar ($1.00) for each hour of standby. The assignment of any personnel to standby
duty may be canceled by the management of the department by contacting the employee by
telephone or any other means of providing actual notice.

94 CALLBACK

Employees who are required to return to work after they have left at the end of their assigned shift
shall be entitled to a minimum of three (3) hours’ compensation for each such a callback. If an
employee is called back within three (3) hours of the start of the employee's next regularly
scheduled shift and works continuously throughout the shift, the employee shall be paid for the
actual hours worked. By mutual agreement of the employee and management, the employee may
adjust the work schedule to incorporate the callback into the regular work shift for the day.

SECTION 10 - FURLOUGHS

The parties acknowledge that the County is not implementing any furloughs along with or as part
of this MOU, provided however, that County reserves the right to implement furloughs pursuant
to the provisions in Chapter 3.06 of the County Code, should furloughs be necessary to address any
unanticipated budget deficits during the term of this MOU.

SECTION 11 - CHANGES IN PAY DATES TO COUNTY EMPLOYEES

The County will issue electronic payments to employees on the first day of each month. In any
year when the first day of the month of July is a non-banking day (when banks are otherwise
closed), then the electronic payments to the employees will take place on the next banking day
following the first of July. In any other month when the first day of the month is a non-banking
day, then electronic payments to the employees will take place on the last banking day immediately
prior to the first day of the month.
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SECTION 12- UNIFORMS AND BOOT ALLOWANCE

Effective July 1, 2025, employees in the following classification shall be eligible for
reimbursement of the purchase cost of required safety footwear and clothing up to a total of
$300.00 ever calendar year. Eligible safety footwear and clothing shall be considered to include
ANSI complaint safety shirts and ANSI/ISEA 107 Class complaint raingear, and footwear.
Summertime footwear shall be leather eight-inch-high support work boots appropriate for the work
performed. Rubber boots will be high top muck master or equivalent. Snow boots will be high top
White’s Packers or equivalent. The Road Department Director or designee shall approve the
request for reimbursement. The following classifications shall be eligible for this reimbursement:
Road Department Deputy Director, Road Superintendent, Lead Worker, Road Maintenance
Workers I-II1, Mechanics, and other appropriate employees as designated by the Road Department
Director pursuant to resolution 2010-050.

SECTION 13 -TERM OF MOU
The term of this MOU shall be from June 25, 2025, through June 24, 2028.

SECTION 14 -NEGOTIATIONS FOR A SUCCESSOR AGREEMENT

The Union and the County mutually agree to commence negotiations for a new MOU to
replace this MOU, prior to the expiration of this MOU, in the winter of 2028.

Approved by the parties this 17th day of June, 2025

INTERNATIONAL UNION OF COUNTY OF SIERRA, a political
OPERATING ENGINEERS, subdivision of the State of California
LOCAL #AFL-CIO W3S s

%\ Lee Adams (Jun 20, 2025 15:39 PDT)
Lee Adams, Chair
Board of Supervisors

Shannon Starr (Jun 20, 2025 14:21 PDT)

Business Manager

APPROVED AS TO FORM:

Khetta Vander Hloeg

Rhetta Vander Ploeg (Jun 25, 2025 11:30 pDT)

Rhetta Vander Ploeg
County Counsel

ATTEST:

M}(%
Heather Foster
Clerk of the Baord




ROAD UNIT
YEAR 2025

INCREASE

O
>
[2]
(7]

6 MONTH
HOUR

8 MONTH
HOUR

11 MONTH
HOUR

12 Month
Hour

14 MONTH
HOUR

15 MONTH
HOUR

16 Month
Hour

18 MONTH
HOUR

19 MONTH
HOUR

1.05000

STEP A

3,135.46

18.0892

3,417.11
19.7141

3,709.89
21.4032

3,797.81
21.9104

4,124.86
23.7973

4,180.09
24.1159

4,304.04
24.8310

4,541.54
26.2012

4,563.94
26.3304

3,292.23
18.9936

3,587.96
20.6998

3,895.39
22.4734

3,987.70
23.0060

4,331.11
24.9871

4,389.10
25.3217

4,519.25
26.0726

4,768.61
27.5112

4,792.14
27.6469

3,456.84
19.9433

3,767.36
21.7348

4,090.16
23.5971

4,187.08
24.1562

4,547.66
26.2365

4,608.56
26.5879

4,745.22
27.3763

5,007.06
28.8869

5,031.74
29.0293

3,629.67
20.9404

3,955.72
22.8215

4,294.65
24.7768

4,396.43
25.3640

4,775.04
27.5483

4,838.98
27.9172

4,982.47
28.7450

5,257.40
30.3312

5,283.33
30.4808
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STEPB STEPC STEPD STEPE

3,811.16
21.9874

4,153.52
23.9626

4,509.40
26.0157

4,616.26
26.6323

5,013.80
28.9257

5,080.93
29.3130

5,231.59
30.1823

5,520.28
31.8477

5,547.49
32.0047

After
5 Years
L1

4,001.73
23.0869

4,361.18
25.1607

4,734.86
27.3165

4,847.06
27.9638

5,264.49
30.3720

5,334.97
30.7787

5,493.17
31.6914

5,796.30
33.4402

5,824.86
33.6050

After
10 Years
L2

4,201.81
24.2412

4,579.24
26.4187

4,971.60
28.6823

5,089.41
29.3620

5,527.70
31.8906

5,601.72
32.3176

5,767.83
33.2760

6,086.11
35.1122

6,116.11
35.2852
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22 MONTH
HOUR

24 Month
Hour

27 MONTH
HOUR

30 Month
Hour

32 Month
Hour

34 MONTH
HOUR

35 Month
Hour

41 Month
Hour

STEP A
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STEPB STEPC STEPD STEPE

4,827.94
27.8535

5,047.96
29.1228

5,376.62
31.0190

5,472.26
31.5708

5,745.95
33.1497

5,951.04
34.3329

6,057.25
34.9457

6,809.85
39.2876

5,069.34
29.2462

5,300.37
30.5790

5,645.46
32.5700

5,745.89
33.1493

6,033.23
34.8071

6,248.61
36.0496

6,360.12
36.6930

7,150.34
41.2520

5,322.81
30.7085

5,565.39
32.1080

5,927.73
34.1985

6,033.18
34.8068

6,334.91
36.5475

6,561.04
37.8521

6,678.13
38.5277

7,507.87
43.3146

5,588.95
32.2439

5,843.65
33.7134

6,224.12
35.9084

6,334.84
36.5472

6,651.65
38.3749

6,889.08
39.7447

7,012.03
40.4540

7,883.26
45.4804

5,868.38
33.8561

6,135.83
35.3990

6,535.32
37.7037

6,651.57
38.3745

6,984.22
40.2936

7,233.53
41.7319

7,362.63
42.4767

8,277.41
47.7543

After
5 Years
L1

6,161.80
35.5489

6,442.62
37.1690

6,862.09
39.5890

6,984.16
40.2932

7,333.43
42.3083

7,595.21
43.8185

7,730.76
44.6005

8,691.30
50.1421

After
10 Years
L2

6,469.89
37.3263

6,764.75
39.0274

7,205.20
41.5684

7,333.37
42.3079

7,700.11
44.4237

7,974.97
46.0094

8,117.30
46.8306

9,125.86
52.6492



Agreement 2025-094
June 17, 2025

ROAD UNIT
YEAR 2026
INCREASE 1.02500
After After
5 Years 10 Years
CLASS STEP A STEPB STEPC STEPD STEPE L1 L2

6 MONTH 3,213.84 3,374.54 3,543.26 3,720.42 3,906.44 4,101.77 4,306.86
HOUR 18.5414 19.4685 20.4419 21.4639 22.5371 23.6641 24.8473

8 MONTH 3,502.54 3,677.66 3,861.55 4,054.61 4,257.36 4,470.21 4,693.72
HOUR 20.2069 21.2173 22.2782 23.3920 24.5617 25.7897 27.0792

11 MONTH 3,802.64 3,992.77 4,192.41 4,402.02 4,622.13 4,853.23 5,095.89

HOUR 21.9383 23.0352 24.1870 25.3963 26.6661 27.9994 29.3994
12 Month 3,892.75 4,087.39 4,291.76 4,506.34 4,731.67 4,968.24 5,216.65
Hour 22.4582 23.5811 24.7602 25.9981 27.2981 28.6629 30.0961

14 MONTH 4,227.98 4,439.38 4,661.35 4,894.42 5,139.14 5,396.10 5,665.89
HOUR 24,3922 25.6118 26.8924 28.2370 29.6489 31.1313 32.6878

15 MONTH 4,284.59 4,498.82 4,723.78 4,959.95 5,207.95 5468.35 5,741.77

HOUR 24.7188 25.9548 27.2525 28.6151 30.0459 31.5482 33.1256
16 Month 4,411.65 4,632.23 4,863.85 5,107.03 5,362.38 5,630.50 5,912.03
Hour 25.4518 26.7244 28.0607 29.4636 30.9368 32.4837 34.1079

18 MONTH 4,655.08 4,887.83 5,132.24 5,388.84 5,658.28 5,941.21 6,238.27
HOUR 26.8562 28.1990 29.6091 31.0895 32.6439 34.2762 35.9900

19 MONTH 4,678.04 4,911.94 5,157.54 5,415.41 5,686.18 5,970.48 6,269.01
HOUR 26.9887 28.3381 29.7550 31.2428 32.8049 34.4451 36.1674



Agreement 2025-094
June 17, 2025

ROAD UNIT After After
YEAR 2026 5 Years 10 Years
CLASS STEP A STEPB STEPC STEPD STEPE L1 L2
22 MONTH 4,948.64 5,196.07 5,455.88 5,728.67 6,015.09 6,315.85 6,631.64
HOUR 28.5498 29.9773 31.4762 33.0500 34.7025 36.4376 38.2595
24 Month 5,174.16 5,432.88 5,704.52 5,989.75 6,289.22 6,603.68 6,933.87
Hour 29.8509 31.3435 32.9107 34.5562 36.2840 38.0982 40.0031

27 MONTH 5,511.03 5,786.60 6,075.93 6,379.72 6,698.70 7,033.64 7,385.33

HOUR 31.7944 33.3842 35.0534 36.8061 38.6463 40.5787 42.6077
30 Month 5,609.07 5,889.53 6,184.01 6,493.21 6,817.86 7,158.77 7,516.70
Hour 32.3600 33.9781 35.6770 37.4608 39.3338 41.3006 43.3656
32 Month 5,889.60 6,184.06 6,493.28 6,817.94 7,158.83 7,516.77 7,892.61
Hour 33.9784 35.6773 37.4612 39.3343 41.3009 43.3660 45.5343

34 MONTH 6,099.82 6,404.82 6,725.06 7,061.30 7,414.37 7,785.09 8,174.34

HOUR 35.1913 36.9509 38.7984 40.7383 42.7752 44.9140 47.1597
35 Month 6,208.68 6,519.13 6,845.08 7,187.33 7,546.69 7,924.03 8,320.23
Hour 35.8193 37.6103 39.4909 41.4653 43.5386 45.7155 48.0013
41 Month 6,980.09 7,329.10 7,695.56 8,080.34 8,484.35 8,908.58 9,354.01

Hour 40.2698 42.2833 44.3975 46.6174 48.9482 51.3956 53.9654



Agreement 2025-094
June 17, 2025

ROAD UNIT
YEAR 2027
INCREASE 1.02500
After After
5 Years 10 Years
CLASS STEP A STEPB STEPC STEPD STEPE L1 L2

6 MONTH 3,294.19 3,458.90 3,631.84 3,813.43 4,004.10 4,204.31 4,414.53

HOUR 19.0049 19.9552 20.9529 22.0005 23.1006 24.2557 25.4684

8 MONTH 3,590.10 3,769.61 3,958.09 4,155.98 4,363.79 4,581.97 4,811.07

HOUR 20.7121 21.7477 22.8351 23.9768 25.1757 26.4344 27.7562

11 MONTH 3,897.70 4,092.59 4,297.22 4,512.07 4,737.68 4,974.56 5,223.29

HOUR 224868 23.6111 24.7917 26.0312 27.3328 28.6994 30.1343

12 Month 3,990.07 4,189.58 4,399.05 4,619.00 4,849.96 5,092.44 5,347.07

Hour 23.0196 24.1706 25.3792 26.6481 27.9805 29.3795 30.8485

14 MONTH 4,333.68 4,550.37 4,777.89 5,016.78 5,267.62 5,531.00 5,807.54

HOUR 25.0020 26.2521 27.5647 28.9430 30.3901 31.9096 33.5050

15 MONTH 4,391.71 4,611.29 4,841.87 5,083.95 5,338.15 5,605.06 5,885.31

HOUR 25.3368 26.6036 27.9339 29.3305 30.7970 32.3369 33.9537

16 Month 4,521.94 4,748.03 4,985.45 5,234.71 5,496.44 5,771.27 6,059.83

Hour 26.0881 27.3925 28.7622 30.2002 31.7102 33.2958 34.9605

18 MONTH 4,771.46 5,010.02 5,260.54 5,523.56 5,799.74 6,089.74 6,394.22

HOUR 27.5277 28.9040 30.3493 31.8667 33.4600 35.1331 36.8897

19 MONTH 4,794.99 5,034.74 5,286.48 5,550.80 5,828.33 6,119.75 6,425.73

HOUR 27.6634 29.0466 30.4989 32.0238 33.6250 35.3062 37.0715



Agreement 2025-094
June 17, 2025

ROAD UNIT After After
YEAR 2027 5 Years 10 Years
CLASS STEP A STEPB STEPC STEPD STEPE L1 L2
22 MONTH 5,072.36 5,325.97 5,592.27 5,871.89 6,165.47 6,473.74 6,797.43
HOUR 29.2636 30.7268 32.2631 33.8763 35.5700 37.3485 39.2160
24 Month 5,303.51 5,568.70 5,847.13 6,139.49 6,446.45 6,768.78 7,107.21
Hour 30.5972 32.1271 33.7335 35.4201 37.1911 39.0506 41,0032
27 MONTH 5,648.81 5,931.26 6,227.82 6,539.22 6,866.17 7,209.48 7,569.96
HOUR 32,5893 34.2188 35.9298 37.7262 39.6125 41.5932 43.6728
30 Month 5,749.30 6,036.77 6,338.61 6,655.54 6,988.31 7,337.73 7,704.62
Hour 33.1690 34.8275 36.5689 38.3974 40.3172 42.3331 44.4497
32 Month 6,036.84 6,338.67 6,655.61 6,988.39 7,337.80 7,704.69 8,089.92
Hour 348279 36.5692 38.3978 40.3176 42.3335 44.4501 46.6726
34 MONTH 6,252.31 6,564.94 6,893.19 7,237.84 7,599.73 7,979.71 8,378.70
HOUR 36.0710 37.8747 39.7684 41.7567 43.8446 46.0368 48.3387
35 Month 6,363.90 6,682.10 7,016.21 7,367.01 7,735.36 8,122.13 8,528.23
Hour 36.7148 38.5506 40.4781 42.5020 44.6271 46.8584 49.2014
41 Month 7,154.60 7,512.33 7,887.95 8,282.35 8,696.46 9,131.29 9,587.86

Hour 41.2765 43.3403 45.5074 47.7828 50.1719 52.6805 55.3146
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