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MEMORANDUM

TO: Board of Supervisors
FROM: Laura A. Marshall, Assessor/SW Fee Administrator

DATE: August 18, 2020

ITEM: Authorization to fill vacant position in Assessor’s Office at the level of Assessment Technician Il E

BACKGROUND: Previously, the staffing of the Assessor’s Office consisted of the Assessor, two (2) Real
Property Appraisers and two (2) Assessment Technician IlI’s. On April 3, 2020, an Assessment Technician
[l D resigned from my office. | retained the position of Assessment Technician Il C funded in my
2020/2021 Assessor budget. An offer of employment has been made and | would like to fund the
position at the Assessment Technician Il E level—this is less than budgeted.

FISCAL IMPACT: No fiscal impact. The existing position that has been funded in the 2020/2021 County
Budget is greater than the funding needed to hire at the Assessment Technician Il E step.

RECOMMENED ACTION: Authorize to fill current vacant position in the Assessor’s office at the level of
Assessment Technician Il E.
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Assessment Tech 3 Permit Tech 3

Class 19 Chief Account Tech  Chief Clerk-recorder Department Specialist
Chief Assessment Tech Dept. Specialist-Probation/Court

o~
™M
— O
1
o
N
o L
N 1n
c PARITY CLASSES
O
B o
jo Ji e ]
© 3 , A
n o Class 8 Account Tech 1 Dep Clerk-Recorder1 Victim-Witness Adv 1  Eligibility Wkr 1 Sub Abuse Prev Tech 1
g O Assessment Tech1  Permit Tech 1
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Health Assist. 3
Integrated Case Wkr 3
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